
 Act of Gender Equality in Employment (Policy created on January 16, 2002; 
Reviewed on November 28, 2018) 

 https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014 

Article 1 
The Act is enacted to protect gender equality in right-to-work, implement 
thoroughly the constitutional mandate of eliminating gender discrimination, and 
promote the spirit of substantial gender equality. 

 

Created 2008 

https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014


Reviewed 2020 

YunTech’s recruitment of employees adheres to the principle of equal employment 

opportunities. YunTech safeguards employees’ rights for menstrual leave, maternity leave, 

paternity leave, and breastfeeding (collection) time. 

https://aex.yuntech.edu.tw/index.php?option=com_docman&task=doc_download&gi
d=7514 

https://aex.yuntech.edu.tw/index.php?option=com_docman&task=doc_download&gid=7514
https://aex.yuntech.edu.tw/index.php?option=com_docman&task=doc_download&gid=7514


國立雲林科技大學工作規則 

Working Rules at National Yunlin University of Science and Technology 

Created 2008/ 097.06.25 府勞動字第 0970070726 號函核備 

Reviewed 2009/雲林縣政府 098.07.29 府勞動字第 0981505563 號函核備 

Reviewed 2011/雲林縣政府 100.01.04 府勞動字第 0991507255 號函核備 

Reviewed 2011/雲林縣政府 100.01.25 府勞動字第 1000009201 號函核備 

Reviewed 2013/雲林縣政府 102.05.22 府勞動字第 1020060892 號函核備 

Reviewed 2016/雲林縣政府 105.04.18 府勞動字第 1053405904 號函核備 

Reviewed 2016/雲林縣政府 105.08.11 府勞動字第 1050538903 號函核備 

Reviewed 2019/雲林縣政府 108.12.03 府勞動二字第 1083424959 號函核備 

Reviewed 2020/雲林縣政府 109.05.19 府勞動二字第 1090527279 號函核備 

Reviewed 2020/雲林縣政府 109.07.10 府勞動二字第 1090539218 號函核備 

 

第三章  僱用、終止契約及資遣 

Chapter III Employment, Termination of Contract and Resignation 

第 一 節 僱用 

Section 1 Employment 

第  十  條 （僱用原則） 

Article 10 (Employment Principles) 

員工之進用應秉持就業機會平等原則，依本校相關規定經審核或甄試合格，並依教育部所

訂「學校辦理契約進用人員通報查詢作業注意事項」辦理，經簽妥勞動契約後，始得僱

用。 

The recruitment of employees shall adhere to the principle of equal employment opportunities, 
have been reviewed or passed the examination in accordance with the relevant regulations of the 
school, and be processed in accordance with the "School Contract Management Staff Notification 
and Inquiry Work Notes" set by the Ministry of Education.  

第五章  工作時間、休息、休假、請假 

Chapter 5 Working Hours, Rest, Vacation, and Leave 

第二節  休假、請假 

Section 2 Vacation and Request for Leave 

第四十三條 （請假規定） 

Article 43 (Leave Requirements) 



員工提出申請生理假、產假、產檢假、陪產假、哺（集）乳時間、撫育未滿三歲子女減少

工作時間或調整工作時間、家庭照顧假為請求時，本校不得拒絕，且不得視為缺勤而影響

其全勤獎金、考績或為其他不利之處分。 

When employees apply for menstrual leave, maternity leave, maternity leave, paternity leave, 
breastfeeding (collection) time, raising children under three years of age, reducing working hours 
or adjusting working hours, or family care leave, the school shall not refuse and shall not be 
deemed absence affects his full attendance bonus, performance appraisal or other disadvantages 

 YunTech’s recruitment announcement is in accordance with a non-discriminatory policy 
in the workplace. 

(公告徵才內容遵循工作場所無歧視的政策) 

 


