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[SDG 10.6.3] Recruitment programs for underrepresented groups 

Take planned actions to recruit students, staff, and faculty from underrepresented 

groups? 

 

Item 1 Description 

[Student] 

YunTech's four-year enrollment program provides admission for indigenous people, 

economically disadvantaged students (from low-income households), out-of-island 

students, and students with disabilities. Quotas set for the indigenous students, 

disadvantaged students, and out-of-island students account for 2%, 2%, and 2% 

respectively. Half of the departments in the school provide protection quotas for students 

with physical and mental disabilities, with a registration rate of 92.41%. 
 

Item 1 Evidence 
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YunTech's four-year enrollment program provides admission for Indigenous, 

disadvantaged students (from low-income households), out-of-island students, and 

students with disabilities. 

 

 

 

 

Name of Department/Course code//Category of 

Admission//General Examinee//Examinee with 

low/middle low income//Aboriginal 

Examinee//Outlying Islands Examinee 
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Item 2 Description  

[staff/faculty] 

https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050046 

In order to comply with relevant laws and regulations (Article 38 of the Law on the 

Protection of the Rights and Interests of the Disabled) and fulfill its social responsibilities, 

YunTech has provided a full number of faculty and staff with proof of disability (48-51 

people) to assist the disabled to become an independent self. Also, the counseling center 

recruits disabled students as part-time assistants or hire additional assistants and staff with 

disabilities by the school fund from time to time. 

YunTech also provides at least 4 guaranteed job opportunities for indigenous people. 

Item 2 Evidence  

Number of employees with disability and the indigenous  

https://aex.yuntech.edu.tw/index.php/2020-02-26-09-22-36/2020-03-05-08-11-34  

Employee with disabilities and the indigenous  

 
  


